Policy Statement of Human Rights

The Company clearly recognizes that human rights issues are crucial for stakeholders such as
our employees, customers, suppliers, communities where we operate, and civil society groups.
The Company strictly abides by and implements the domestic laws and regulations such as
Constitution of the People’s Republic of China, Labor Law of the People’s Republic of China,
Labor Contract Law of the People’s Republic of China, Law of the People’s Republic of China
on the Protection of Women’s Rights and Interests, Employment Promotion Law of the
People’s Republic of China, Law of the People’s Republic of China on the Protection of Minors,
Trade Union Law of the People’s Republic of China, Provisions on the Prohibition of Using
Child Labor, Special Provisions on Labor Protection of Female Employees, and laws and
regulations concerning human rights issues of our overseas operation sites. In addition, the
Company implements UN conventions and declarations such as the Universal Declaration of
Human Rights, Declaration on the Protection of Human Rights, the United Nations Declaration
on the Elimination of All Forms of Racial Discrimination, ILO Declaration on Fundamental
Principles and Rights at Work, Convention concerning Minimum Age for Admission to
Employment, Employment Policy Convention, Discrimination (Employment and Occupation)
Convention, Convention concerning Equal Remuneration for Men and Women Workers for
Work of Equal Value. Concerning the aforementioned laws and regulations, the Company has
developed the Policy Statement of Human Rights aimed at defining the commitments and
responsibilities of the Company and its affiliated companies, suppliers, and other partners

regarding human rights issues.
1. Prohibition of forced or compulsory labor

The Company prohibits the exploitation of labor benefits and the forcing of employees to work
under punishment and threats. All employees hired by the Company must be on a voluntary
basis, and no coercive behavior is allowed. We will not use deception to lure employees to
work. At the same time, the Company is not allowed to collect deposits or seize their 1D cards

and other legal proof documents to forcibly use labor against the wishes of employees.



2. Prohibition of using child labor



Open and direct communication between employees and management is one of the effective



equal pay for equal work, and discrimination. This identification is conducted regularly every

year or as needed in the early stages of new business expansion and supplier inclusion.



