el



1.1.2 Soliciting benefits: employees shall not directly, indirectly or in any form, solicit any

benefits from any institution or individual related to the Company’s business.

1.1.3 Accepting benefits: if an employee accepts any benefits directly or indirectly related to

the Company’s business, which hinders his objective judgment and processing of related



The employees shall avoid actual or foreseeable conflicts of interest between individuals and
the Company or that affect their judgment in performing their duties. The employees shall

report all actual or foreseeable conflicts of interest in a timely manner.

1.2.2.1 If the employees realize that there is or may have a conflict of interest with the Company,

they must immediately report to their department heads in writing.

1.2.2.2 If the employees fail to comply with the above requirements, severe disciplinary

punishment may be caused, including demotion, dismissal, etc.

1.3 Insider trading

1.3.1 If employees have any important information about the Company or any other listed
companies with which the Company does business and/or non-public data sensitive to stock
prices, the employees shall not buy or sell the securities of the Company or these listed

companies, or disclose relevant information to others before such data is made public.

1.3.2 The employees shall abide by all laws and regulations regarding insider trading. Any
employee involved in insider trading will be punished according to relevant rules of the
Company, or even dismissed. Meanwhile, the Company will also report to relevant law

enforcement agencies.

1.4 Preventing Money Laundering

Money laundering is using otherwise lawful business transactions as a way to



1.4.3 If the transaction seems suspicious, report it to related discipline inspection authorities

even if you do not move forward with the transaction.

1.5 Competing Fairly



series of rules and regulations to guarantee information security and integrity. The employees

shall follow these policies, rules and regulations when using IT facilities and services.

1.6.2 The IT Department will monitor the use of these facilities and services without infringing
on the privacy of employees to ensure that employees comply with the rules and regulations on

IT, and the violators will be punished.

1.6.3 Emails of the Company are used for Company management purposes. The employees
shall use the service appropriately according to the national laws and regulations, as well as
social ethics and good customs. The employees shall not send emails that are defamatory,
harassing, pornographic, discriminatory, obscene, derogatory, teasing, fraudulent, inciting, or

other offensive emails.

1.6.4 The employees shall use the Internet facilities provided by the Company in a lawful,
appropriate, and ethical manner. The employees shall use these facilities properly according to
the national laws and regulations, as well as social ethics and good customs, and shall not

participate in online games, download offensive or obscene materials, illegal software, free



1.7.3 Data related to and provided by external personnel that the ComBTy has or will do



ability and performance as the objective criteria. In addition, we will not tolerate any form of
discrimination, harassment, defamation and acts against others (discrimination that causes harm

to others) in the workplace.
2.3 Health and safety

We comply with all relevant occupational health and safety regulations, formulate occupational
health and safety policies that cover all full-time, part-time, outsourced, and contractor
employees of the Company, and are committed to providing employees with a safe and healthy
working environment, comprehensively ensuring their health and safety. The Company's Safety,
Environment, and Equipment Department has formulated safety production related rules and
regulations, and all employees have corresponding responsibilities and obligations to protect

their own and all relevant personnel's occupational health and safety.
3 Protection of Environment

Working to meet high environmental standards, actively addressing climate change and
continuously improving processes all promote environmental sustainability. Our
Environmental Policy demonstrates our commitment to implementing best practices
concerning environmental issues and outlines improvements we are making across our
organization. It covers environmental compliance, communications, climate change, emission

reduction, resource use, recycling and biodiversity.

All the employees should:

3.1 Comply with environmental laws and regulations applicable to your work.

3.2 Participate in relevant training programmes.

3.3 Report any concerns of non-compliance with environmental laws or regulations.
3.4 Read the Environmental Policy Statement of the Company.

4 Follow the code of conduct



All employees shall have the responsibility to understand and abide by this code of conduct,

and are also obliged to report violations of the Code according to the procedures. Anyone who



4.2.1.3 We will do our best to protect the whistleblower and the information received. If the
reporting employee provides real reasons and exact information, the employee shall not be
discriminated or retaliated or harmed even if the reporting is finally turned out to be incorrect
or unfounded. Harassment, discrimination, retaliation and harm to the whistleblower will be
regarded as serious misconduct, which may lead to dismissal if confirmed. Please refer to the
Rules for the Work of Discipline Inspection and Supervision Organ Offices regarding the

Procedures for Accusations and Charges for details.

4.2.1.4 However, if the whistleblower makes false reports maliciously because of ulterior
motives or for personal gain, the Company shall reserve the right to take appropriate actions
against relevant persons including the whistleblower; internal employees will be subject to

disciplinary punishment according to relevant regulations of the Company.
4.2.2 Investigation

4.2.2.1 The investigation team composed of the General Office of the Commission for
Discipline Inspection and relevant teams shall conduct fair and effective investigation to any
report received. The investigation is designed to assess whether the reported matter is a de facto

violation the internal rules and regulations and/or codes of conduct.

4.2.2.2 The investigation team shall issue an investigation report based on the facts verified

after completing necessary procedures.

4.2.2.3 During investigation, the employee under investigation may be suspended from his/her
job.

4.3 Penalties for violation of the code of conduct

4.3.1 We will not tolerate any violation of the code of conduct. Any employee who is found to

be in direct or indirect violation of the Code will be subject to disciplinary punishment,

including dismissal.

4.3.2 In the case of suspected corruption or other forms of illegal behaviors that are detrimental
to the Company, it will be submitted to the judicial organs for processing after approval by the

Company.



4.4 Revision and update of the Code



